
 

* Note: The Americans with Disabilities ACT specifies that the prospective employer 
may inquire into workers’ compensation history only after a job offer has been made.  

 
 

Telescreen Background Checks 
 
What you don’t know about a job candidate can severely injure 
or even be the death of your business.  
 
Consider these facts: 33% to 45% of applicants have hidden criminal 
and driving records. 35% to 53% of applicants provide false prior 
employment information, while 22% to 30% of applicants have 
misleading facts.  
 
If Applicants were this honest, you wouldn’t need this service. 
 
Since many applicants aren’t always upfront about their past, having 
access to information is critical when you make the decision to hire an 
applicant. Whether it’s criminal history, sex offender searches, a DMV 
report or prior employment history or anything in between, 
Telescreen’s menu of reports lets you select the right tool to get the 
information you need when screening or considering hiring an 
applicant.  
 
Why conduct a criminal check for employment purposes? 
 
As an employer, you need to protect your business from theft and 
provide a safe workplace for your employees. Use this information to 
identify applicants with violent tendencies or a history of theft. We 
recommend a criminal record search for all your applicants. 
 
100% Confidential and Legal 
 
Telescreen allows you to search from a repository of records. Search 
criteria and personal information are never shared with anyone. 
Telescreen shall be responsible only for the content of, and the 
methods of obtaining information supplied to the Client and not for the 
usage of that information. Client agrees to adhere to the Fair Credit 
Reporting Act (FCRA) requirements, Drivers Privacy Protection Act 
(DPPA) requirements, and any other regulations pertaining to access 
and retrieval of public information.  
 
 



 

* Note: The Americans with Disabilities ACT specifies that the prospective employer 
may inquire into workers’ compensation history only after a job offer has been made.  

 
How do I start Telescreen for my business? 
 
Telepayroll will fax you several forms to complete and sign, in order to 
remain complaint with FCRA, DPPA regulations. As a user of the 
Telescreen program you decide what reports or searches to conduct 
and only pay for those you want. There are multiple levels of searches, 
for example, Federal repositories or State repositories. You always 
have the option to select the one you specifically want.  
 
Fees are based on the search/report, and the level of information. 
From an address verification search of around $5.00 to a nationwide 
database criminal search of around $15.00 Since fees are based on 
report/search selected, you only pay for what you need. There is no 
minimum number of report/searches required. Some searches return 
immediate results, while other searches may take 48 hours or longer.  
 
Telescreen is powered by TeamScreen Solutions. Once enrollment is 
complete, you will have a user log-on and will find complete resource 
guidelines and reference tools when requesting reports.  
 

• Prior Employment Verification 
• Driving Record 
• Criminal Record 
• Workers Compensation* 
• Social Security Number Verification 
• Address Verification 
• Alias Search 
• Credit Report 
• Federal Criminal 
• Sex Offender 
• State Database Criminal 
• Education Verification 
• Drug Screening 
• License Verification 

 

Get Started Now! 
 

Simply call (800) 442-4988 extension 106 and say I want to Get 
Started Now!  

 
 


